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Dear Candidate, 
Thank you for your interest in the post of Early Years Practitioner, Southside Child and Family Centre*. We believe that this is a really exciting and innovative service model and we are looking to build our staff team around people with the experience, energy and enthusiasm to bring it to life.

Please find information below which you may find useful: 

	Job Title 
	Early Years Practitioner, Southside Child and Family Centre Early Years/Family Support Service (0-5) (EY/FS)
This is a Permanent Position

	Application
	Cover letter detailing relevant experience for the post & C.V

	Closing Date for Applications 
	Tuesday 14th July 2020


	 Interview Date(s)
	Monday 20th / Tuesday 21st July

	Campaign Specific 
Selection Process 
 
Shortlisting / Interview
	Short listing and/or ranking may be carried out on the basis of information supplied in your 
Letter of application, C.V. and achievements to date 

The criteria for short listing and/or ranking are based on the requirements of the post as outlined in the eligibility criteria and skills, competencies and/or knowledge section of this job specification. Therefore, it is very important that you think about your experience in light of those requirements. Failure to include information regarding these requirements may result in you not being called forward to the next stage of the selection process.   

Those successful at the short listing and/or ranking stage of this process (where applied) 
will be called forward to interview.


	Location of Post
	Southside Child & Family Centre, Roxboro Road, Galvone, Limerick City.

	Reporting Relationship
	The post-holder will report to the Early Years Manager, Child and Family Centre


*This is a holding title until the final name is agreed through community consultation.
For any general enquiries regarding the position and job specification please contact: 
Ms Yvonne Galvin, Early Years Manager, Tel: 061- 319094 Email:  yvonne.galvin@lssc.ie 

Completed CV with cover letter to be emailed to margaret.meagher@lssc.ie or posts  to Margaret Meagher, Human Resources Manager, Limerick Social Service Council, Henry Street, Limerick

Kind Regards, 
Brian Ryan, General Manager, LSSC

Early Years Practitioner, Southside Child and Family Centre Early Years/Family Support Service 

Purpose of Role

The Early Years practitioner will work with the management team and other staff members of Southside Child and Family Centre to provide a holistic service to children and families. 

To support the manager in the development and implementation of the day to day operations of the Southside Child and Family Centre Early Years/Family Support Service (0-5)

1. Background and Context
The Limerick Social Service Council (LSSC) is a leading voluntary service, working in communities in Limerick for five decades.  The LSSC delivers its services at the LSSC Centre in Henry Street, Limerick and through outreach in a range of locations throughout Limerick City and County.  
These are delivered through the Child and Family Service, the Southside Child and Family Centre, the Early Years Service, the Counselling Service, and Services for Older People.
Underpinning all these services is a commitment to supporting families to improve relationships and to enhance outcomes for children.
THE SOUTHSIDE CHILD and FAMILY CENTRE
Limerick Social Service Council, in partnership with Limerick City and County Council, Tusla, HSE, LCETB, DES, LEDP, Limerick Diocesan Office, Limerick Child Care Committee and schools have been working together to develop a Child and Family Centre on the Southside Education Campus as an integrated, high-quality centre of early learning and care and family support. The Child and Family Centre is located on the Southside Education Campus and will work within the current ethos of the campus: schools, statutory, community and voluntary services working in an integrated way to improve outcomes for children and families in the area. There are currently two schools (Le Chéile and Gaelscoil Sheoirse Clancy) as well as a number of community services including Breakfast Clubs and After-School clubs being delivered on site. 
The Centre will consist of a targeted Early Learning and Care (ELC) / early years’ service (0-3) that will support parents and their children in an innovative, integrated service; a pre-school that will be run an a universal model with some targeted elements and wrap-around supports for parents and children. The Early Years Practitioner of the Southside Child and Family Centre Early Years/Family Support Service will have responsibility to support the manager in the development and implementation of the service model of the Southside Child and Family Centre Early Years/Family Support Service (0-5).







2. Duties and Responsibilities of the Post
2.1 Operational
· To work as part of an integrated multi-disciplinary team
· To contribute to the implementation of the vision, values and principles of the Centre across the range of early childhood services within and outside the Centre to ensure high quality integrated services are available to all children and their parents.
· To work with parents, individual children and family units, both indoors and outdoors, providing safe, stimulating and appropriate learning and play experiences. 
· To carry out observations and assessments, ensuring that there are up to date and ongoing records for children in the setting, in consultation with other team members, which provide for the individual needs of children and families
· To work with parents and children together, modelling, encouraging and involving parents/carers in children’s learning, care, development and other activities
· To plan and organise play activities that contribute to children’s learning and development and support positive parent/child interactions
· To carry out home visits/individual family support sessions with children and their families, in consultation with other team members, as and when required
· To work in partnership with colleagues in other agencies including social services, health services, pre-school and school providers and the Local Authority.
· To form a partnership with parents, children and families to deliver friendly, accessible, high quality services


General
· To adhere to the principles of Children First and to promote the welfare of children and young people
· To participate in all relevant staff training and capacity building
· To ensure that all appropriate records are maintained
· To promote ethnically sensitive and anti-discriminatory practice and ensure that equal
opportunities policies and procedures are fully integrated into the work of the Centre
· To take part in regular supervision
· To participate in research and evaluation and quality improvement projects as required.



3.  Person Specification
3.1 Competencies

· Excellent written and verbal communication skills 
· Knowledge and understanding of the issues facing children and families, particularly in disadvantaged communities
· Comprehensive knowledge and understanding of the early years and family support sectors 
· Commitment to work creatively to achieve better outcomes for children and families
· Capacity to implement and review plans and programmes to respond to needs of service users
· Capacity to work in partnership with a wide range of stakeholders, including partner agencies, parents and children.
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· Capacity to work with adaptability and sensitivity and to work flexible hours as required
· Ability to identify and appropriately address child protection concerns
· Capacity to self-motivate and work independently and in collaboration with a team
· A commitment to his/her own continuing professional development

3.2 Qualifications and Experience
Essential 
· Minimum Level 6 qualification in Early Years Care and Education 
· A minimum of 3 years’ experience in working as an early years’ practitioner  

Desirable 
· Experience of working directly with parents and families
· Good knowledge of Aistear / Síolta
· Previous experience of working in a community based service

4. Term and Conditions
· Permanent position subject to 6 months’ probation, Garda Vetting and continued funding from statutory funding agencies.
· Salary: Commensurate with experience
· Generous annual leave
· Pension scheme 
· Ongoing Continuous Professional Development opportunities
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