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Job Description

	Job Title
	[bookmark: _GoBack]Senior Community Social Work Practitioner 

	Application
	Cover Letter detailing relevant experience and qualifications for the post and CV by e-mail to Margaret Mastriani (margaret.mastriani@lssc.ie), Child and Family Service Manager, LSSC.

	Location 
	LSSC, Henry Street 

	Closing Date for Applications
	Monday, April 15th at 5:00 p.m.


	Campaign Specific Selection Process
	Short listing and/or ranking may be carried out based on information supplied in your letter of application, C.V. and achievements to date. 
 
The criteria for short listing and/or ranking are based on the requirements of the post as outlined this job specification. Therefore, it is very important that you think about your experience considering those requirements. Failure to include information regarding these requirements may result in you not being called forward to the next stage of the selection process.    
 
Those successful at the short listing and/or ranking stage of this process (where applied) will be called forward to interview. 


	Background
	Limerick Social Service Council provides dynamic and responsive services to individuals and families across Limerick City and County in the areas of parenting and family support, counselling and psychotherapy, early years services and services for older people. 
The Child and Family Service is one of the core service areas within LSSC and includes the Community Social Work and Family Support Service, the Community Mothers Programme, the Teen Parent Support Programme, the Family Advocacy Service and the Relationships and Sexual Health Programme. The team works collaboratively to provide client-centred, quality supports that lead to positive outcomes for families.

	Purpose of post
	The Community Social Work and Family Support Service is a part of LSSC’s Child and Family Service. This service consists of professionally qualified social workers and family support workers who work to support families to build stronger relationships, develop their parenting and communication skills and address a range of challenges that families may be facing. This work is completed through home visits, centre-based work and phone contact. Targeted group interventions and workshops are also facilitated. 
The Senior Social Work Practitioner is a dynamic leadership role. The successful candidate will have an opportunity to contribute to the growth and development of the service and will provide guidance, support and supervision to the Community Social Work and Family Support Team and students on placement as well as managing a caseload.

	Primary Duties and Responsibilities
	· To provide guidance, support and supervision to the Community Social Work and Family Support Team, students and other staff members as required
· To work closely with the Child and Family Service Manager and other colleagues to support the development  and implementation of high quality, evidence-based services and to actively contribute to the development of the service
· To act as the Designated  Liaison Person for the organisation and support staff across the organisations to fulfill their responsibilities under Children First
· To actively manage a caseload and to take the role of lead practitioner/participant in the Meitheal process 
· To provide a range of one to one and group interventions to families 
· To fulfill obligations under the Children First Act 2015 and all responsibilities under Children First National Guidance for the Protection and Welfare of Children
· Deliver internal training as required
· To adhere to LSSC’s policies, procedures, protocols in relation to all work within LSSC
· To work flexibly and in partnership with other LSSC staff and partner agencies  to support families
· To attend relevant training, meetings and all supervision sessions
·   To maintain a high standard of documentation, keeping up to date file records of work undertaken and ensuring that all reporting requirements are met fully and on time and in line with GDPR Requirements

	Qualifications and Experience
	Essential Requirements:
Qualifications:
· Recognised third level qualification in Social Work and registered with the Social Workers Registration Board at CORU

Experience and Knowledge:
· Minimum three years’ experience working with vulnerable children and families
· At least one years’ management experience
· Ability to demonstrate in-depth knowledge and understanding of clinical, professional and social work interventions with children and families, as well as relevant legislation, needs assessment tools and practice guidelines
· Excellent management and leadership skills
· Excellent verbal and written communication skills with service users, team members and partner agencies
· Ability to work collaboratively and in partnership with service users, colleagues and other professionals to achieve positive outcomes for families
· Commitment to continuous professional development
· Full clean Driving License and use of a car.

Desirable:
· Previous experience of working within a voluntary / community-based family support agency
· Experience of trauma informed and relationship based practice



	Reporting Relationship
	The successful candidate will report to the Child and Family Service Manager

	Informal Inquiries
	Please contact Margaret Mastriani, margaret.mastriani@lssc.ie or 061-314111

	Terms and Conditions
	· Permanent position subject to 6 months’ probation, references, Garda Vetting and continued funding from funding agencies
· Salary: €58,000-€66,000 depending on experience
· 28 days Annual Leave
· Pension Scheme
· Ongoing Continuous Professional Development




This job description is intended as a summary of the primary responsibilities of and qualifications for this position. The job description is not intended as inclusive of all duties an individual in this position might be asked to perform that may be required either now or in the future.
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